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Sexual Harassment in Schools
· 17 out of 20 students (85.5%) say they experience some form of sexual harassment during school.

· 1 in 3 students (35%) who have been harassed first experienced sexual harassment in Grade 6 or earlier. 

· 65% of all girls and 42% of all boys surveyed have experienced touching, grabbing, and/or pinching in a sexual way when they did not want it.

· 2 in 3 girls who have been harassed (66%) say they have been harassed in a hallway at school.

· Nearly 1 in 4 students (23%) who have been sexually harassed say that as a result they did not want to attend school.

The American Association of University Women found that sexual harassment is most likely to start in middle school. Some of the forms of sexual harassment reported by students include:
· Sexual Comments

· Display of Sexual Pictures
· Sexual Grabbing and Pinching

· Brushing Against Someone in a Sexual Way

· Pulling Someone’s Clothing Down or Off

· Spreading Sexual Rumors
· Sexual Graffiti
· Forced Kissing

WHAT ARE MY RIGHTS?
Your school policy states: any student/employee that feels he/she has been subject to sexual harassment or other harassment should report the incident to the school principal, superintendent, or other administrators. Each incident reported shall be investigated promptly as directed by the superintendent. If necessary, disciplinary action shall be taken up to and including discharge/expulsion.
Employees/students also have the right to report the incident(s) of sexual harassment to police or the Maine Human Rights Commission: 1-207-624-6058.

Sexual Harassment does not usually stop if ignored, often it continues and escalates!
WHAT TO DO:
If you are being harassed act immediately…
· Tell others what is happening.

· Talk to a trusted adult.

· Sexual harassment might make you feel scared or embarrassed.  Before you decide what action you want to take, you can discuss the problem with your parents or another trusted adult.
· Tell the harasser in person or writing to stop, tell them exactly what is offensive and to stop it now.
· Talk to a teacher or guidance counselor, your school is liable to respond to any sexual harassment claims under Title IX of the Education Amendments of 1972. 
If you write the harasser a letter…
· State the offensive behavior

· State how it made you feel

· Tell the harasser you want it to stop

· Keep a copy of the letter for yourself

In any harassing situation…
· Write down anything the harasser said or did that was offensive
· Be specific about where you were, the date, and time of each incident, how you reacted, and if there were witnesses

If it continues…

· Go to a trusted adult or a teacher with your complaint.

· Go to a higher authority with your complaint (an attorney, a law enforcement officer, your state Department of Education, or the Human Rights Commission). Bring a safe adult with you to the higher authority. Civil lawsuits may be filed to recover damages resulting from sexual harassment. 

Remember…
You are not to blame for the harassment!
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